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Introduction
Sweden has in recent years been an asylum for a large num-
ber of refugees. Among the refugees, there are approximate-
ly 600-800 with a pharmaceutical education from countries 
outside the EU / EEA area. 

In Sweden there is a very large shortage of pharmacists. In or-
der to accelerate the establishment of newly arrived immig-
rants into the labour market, the Swedish government alloca-
te supporting funding for projects. 

The Swedish Pharmacists Association applied and received 
supporting funding together with the employers’ organisa-
tions: Swedish Trade Federation and Almega Service Asso-
ciation, as well as the trade associations: Swedish Pharmacy 
Association and LIF – the Research-Based Pharmaceutical In-
dustry in Sweden.

Purpose and aim
The purpose is to guide newly arrived immigrated pharma-
cists to obtain a Swedish pharmacist license or to a work that 
corresponds to their pharmaceutical competence and the aim 
is to shorten the time it takes to achieve this.

Methods

The methods used have been:
• Guidance to increase the knowledge of the various 

pathways to obtain a license, both among newly arrived 
immigrated pharmacists and among authorities,

• Education to increase the knowledge about the labour-  
and the pharmaceutical markets, and to increase the con-
tacts between newly arrived immigrated pharmacists and 
employers,

• Collaborative groups and Reference groups to identify dif-
ficulties and obstacles to obtain a license or a pharmaceu-
tical work,

•  Information about news, changes and description of the 
process to obtain a license.

The project was carried out during the second half of 2017.

Results

• Guidance has been given individually to 147 newly arrived 
immigrated pharmacists. The most common reason for gui-
dance was information about the license process followed 
by the opportunity for internship/work. 

• Education: 2 study circles and 2 seminars were conducted 
with a total of 53 participants who graded the education to 
5.4 of 6 possible. 4 study visits have been conducted.

• Through the creation of various Collaborative groups and 
Reference groups with relevant representatives from au-
thorities, trade associations and newly arrived immigrated 
pharmacists, the groups have been created to identify iss-
ues, difficulties and obstacles, and to come up with diffe-
rent solutions to speed up the establishment process.

• Information: An electronic newsletter with 5 issues and a 
leaflet has been produced. The leaflet in both paper for-
mats in Swedish and in electronic format in Arabic, English 
and Swedish.

Conclusion
In order to be able to measure if we achieved the aim of the 
project, a considerably longer follow-up period would be re-
quired, as the establishment time for a newly arrived immig-
rated pharmacist in Sweden extends over several years. 

However, the project has been considered very producti-
ve and successful, and further supporting funding from the 
Swedish government have been granted for the full year of 
2018. The corresponding activities that were carried out in 
2017 will be implemented.

Collaboration Partners

”SENNA helps us newly arrived 
pharmacists convey our 

thoughts, opinions, and views on 
the process to obtain the license 

to the relevant authorities.”
Maysam Salman, pharmacist from Iraq, 

doing her clinical training at a pharmacy in 
Stockholm since July 2018

“Study visits really give a  
great motivation for us newly 
arrived and help us get work.  

I’m proof of it!”
Rawad al Ayash, Pharmacist from Lebanon. 
Working at the Swedish Medical Products 

Agency since May 2018 

For further information, please contact: Claes Jagensjö at 
claes.jagensjo@sverigesfarmaceuter.se
www.sverigesfarmaceuter.se/senna
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Introduction
Sweden has in recent years been an asylum 
for a large number of refugees. Among the re-
fugees, there are approximately 600-800 with 
a pharmaceutical education from countries 
outside the EU / EEA area. 

In Sweden there is a very large shortage of 
pharmacists. In order to accelerate the esta-
blishment of newly arrived immigrants into 
the labour market, the Swedish government 
allocate supporting funding for projects. 

The Swedish Pharmacists Association app-
lied and received supporting funding together 
with the employers’ organisations: Swedish 
Trade Federation and Almega Service As-
sociation, as well as the trade associations: 
Swedish Pharmacy Association and LIF – the 
Research-Based Pharmaceutical Industry in 
Sweden.

Purpose and aim
The purpose is to guide newly arrived immig-
rated pharmacists to obtain a Swedish phar-
macist license or to a work that corresponds 
to their pharmaceutical competence and the 
aim is to shorten the time it takes to achieve 
this.

Methods
The methods used have been:
• Guidance to increase the knowledge of the 

various pathways to obtain a license, both 
among newly arrived immigrated pharma-
cists and among authorities,

• Education to increase the knowledge 
about the labour-  and the pharmaceuti-
cal markets, and to increase the contacts 
between newly arrived immigrated phar-
macists and employers,

• Collaborative groups and Reference 
groups to identify difficulties and obstacles 
to obtain a license or a pharmaceutical 
work,

•  Information about news, changes and des-
cription of the process to obtain a license.

The project was carried out during the second 
half of 2017.

Results
• Guidance has been given individually to 147 

newly arrived immigrated pharmacists. The 
most common reason for guidance was infor-
mation about the license process followed by 
the opportunity for internship/work. 

• Education: 2 study circles and 2 seminars 
were conducted with a total of 53 participants 
who graded the education to 5.4 of 6 pos-
sible. 4 study visits have been conducted.

• Through the creation of various Collaborative 
groups and Reference groups with relevant 
representatives from authorities, trade associ-
ations and newly arrived immigrated pharma-
cists, the groups have been created to identify 
issues, difficulties and obstacles, and to come 
up with different solutions to speed up the 
establishment process.

• Information: An electronic newsletter with 5 
issues and a leaflet has been produced. The 
leaflet in both paper formats in Swedish and 
in electronic format in Arabic, English and 
Swedish.

Conclusion
In order to be able to measure if we achieved 
the aim of the project, a considerably long-
er follow-up period would be required, as the 
establishment time for a newly arrived immig-
rated pharmacist in Sweden extends over se-
veral years. 

However, the project has been considered 
very productive and successful, and further 
supporting funding from the Swedish govern-
ment have been granted for the full year of 
2018. The corresponding activities that were 
carried out in 2017 will be implemented.

”SENNA helps us newly arrived 
pharmacists convey our thoughts, 
opinions, and views on the process 

to obtain the license to the 
relevant authorities.”

Maysam Salman, pharmacist from Iraq, 
doing her clinical training at a pharmacy  

in Stockholm since July 2018
 

”Study visits really give a  
great motivation for us newly 
arrived and help us get work.  

I’m proof of it!”
Rawad al Ayash, Pharmacist from Lebanon. 
Working at the Swedish Medical Products 

Agency since May 2018 

For further information, please contact: Claes Jagensjö at claes.jagensjo@sverigesfarmaceuter.se
www.sverigesfarmaceuter.se/senna

  SNABBA
R

E
 E

TA
B

LE
RI

NG AV NYANLÄN
D

A
 FA

R
M

A
CEUTER

Collaboration Partners


