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Introduction
Sweden has in recent years been an asylum for a large number 
of refugees. Among the refugees, there are 700-900 with a 
pharmaceutical education from outside the EU/ EEA area. 

If educated outside the EU and EEA, and the education has been 
validated by the National Board of Health and Welfare, there are two 
options for obtaining a licence for pharmacists in Sweden. 

1, Take a proficiency test at Uppsala University or 2, apply for additional 
training at the University of Uppsala or Gothenburg. 

In Sweden there is a significant shortage of pharmacists. To accelerate 
the establishment of newly arrived immigrants into the labour market, 
the Swedish government allocate supporting funding for projects. 
The Swedish Pharmacists Association has applied for and received 
supporting funding together with the employers’ organisations: 
Swedish Trade Federation and Almega Service Association, as well 
as the trade associations: Swedish Pharmacy Association and LIF – 
the Research-Based Pharmaceutical Industry in Sweden, every year 
since 2017. The project is ongoing since the second half of 2017 and 
administrated by a project manager. 

Aims
The purpose is to guide, and help immigrated pharmacists to obtain a 
Swedish license or employment that corresponds to their competence.

Methods
The used methods have been:
• Education which was introduced in the form of preparation courses 

with a teacher, both in physical and digital classes, in all the relevant 
pharmacy subjects to prepare 
for the proficiency test. The 
number of students accepted for 
the additional training, option 2, 
is limited so the majority must 
take the proficiency test, option 
1. The obstacles to pass the 
proficiency test is that the test 
is very extensive in pharmacy 
knowledge and is in Swedish. 
Therefore, our focus has been to 
prepare the immigrants for the 
proficiency test. 

• Guidance to increase the 
knowledge of the various 
pathways to obtain a license.

• Job fairs to increase the contacts between immigrated and 
employers.

• Workplace visits to motivate the immigrants and encourage their 
network building.

• Information about news, changes, and description of the process to 
obtain a license. 

For further information, please contact: Erika Larsson at erika.larsson@sverigesfarmaceuter.se
www.sverigesfarmaceuter.se/senna

Marcus Kjellander BSc, PhD,  
teacher on the preparation course 
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Results
• Education; 3 preparation courses were conducted every year (2 

courses in 2020 and 1 course in 2021 due to the pandemic) with a 
total of 350 participants. During the pandemic, the courses were 
digital which increased the number of participants significantly since 
the participants could take the course from everywhere in Sweden. 
The number of immigrants who has passed the theoretical 
proficiency test has significantly increased (from 26%, 2017 to 62%, 
2022). The increase coincides with the introduction of preparatory 
course in 2019. The number of non-EU/EEA immigrants who has 
received a Swedish pharmacist license has significantly  increased 
along the course of the project, from 50 to 111. The number is 
depending on the number of applications for Swedish Pharmacist 
license 2-3 years previous the year the application has been 
approved.

• Guidance has been given to approx. 600 immigrated pharmacists 
since the project started. The most common reason for guidance 
was information about the license process followed by the 
opportunity for internship/work.

• Job fairs The Senna project has organized one job fair every year 
since 2018 with an average of 80 visitors a year and participated in 
job fairs at the University of Uppsala and Gothenburg.

• Workplace visits Approximately 10 visits per year have been 
conducted at different companies and relevant authorities. During 
the pandemic most of them were digital.

• Information 8 newsletters have been sent to participants in the 
project every year and information via websites and social media 
have been addressed to stakeholders. 

Conclusion  
The project is considered very productive and successful, and further 
supporting funding have been granted for 2022.

Records from  
the Faculty ocf Pharmacy, Uppsala University

Records from  
The National Board of Helth and Welfare
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